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INTERNATIONAL WOMEN’S DAY 
Statement by Minister for Women’s Interests 

MS M.M. QUIRK (Girrawheen - Minister for Women’s Interests) [12.30 pm]:  Today is International 
Women’s Day and my first as the Minister for Women’s Interests.  Around the world, International Women’s 
Day marks a celebration of the economic, social, cultural and political achievements of women.  Today, women 
in many countries, often divided by ethnic, linguistic, cultural, economic and political differences, come together 
to celebrate this important event, which represents their struggle for equality, justice and peace.   

You may be interested to note, Mr Speaker, that the first Australian International Women’s Day event took place 
in Sydney in 1928.  A rally was held calling for equal pay for equal work, an eight-hour day for shop girls and 
annual holidays on full pay.  To date, some, but not all of these demands have been met.  Although the 
participation rate of women in the work force has increased in recent years, women also maintain the greater 
responsibility of unpaid work and child care within the private sphere. 

In Australia, the percentage of women employed has increased from 29 per cent in 1954, to 47 per cent in 1980, 
and 61 per cent in 2000.  This trend is attributable to the changing needs and the preference of women to remain 
in the work force after marriage.  However, the lack of flexibility in the workplace has led to approximately 
30 per cent of women accepting casual or part-time positions, since these jobs represent their best chance to 
juggle family and work commitments.  Unfortunately in Australia, part-time workers are often treated as casual 
workers, and have to do without the entitlements of superannuation, holiday pay and sick leave.  This naturally 
makes a woman’s ability to juggle work and care commitments extremely difficult, and often penalises them 
financially.   

Although we should not suppose that a one-size-fits-all approach can help all women in the workplace, it is fair 
to assume that issues such as affordable child care, equitable superannuation and taxation, as well as a flexible 
working environment, will contribute to more sustainable workplace participation by Australian women.  We 
also know that the fight for pay equity remains a challenge for women in the workplace.  The pay gap between 
men and women has grown by five per cent in real terms in the past 10 years.  Full-time working men are now 
paid more than $150 a week more than full-time working women.  The state government took a lead in 
addressing the gender pay gap through the Western Australian pay gap review.  This review provided a blueprint 
for addressing gender pay equity.  Recommendations included the establishment of the pay equity unit, which is 
now under way.   

Although there are still significant challenges, in closing, I would like to acknowledge the strides that women 
have taken in the past century.  Women have achieved a strong increase in workplace participation, they have 
improved their educational opportunities, and their representation in parliaments and other leadership positions is 
significantly better.  Work still needs to be done on the widening gender pay gap, poor access to maternity leave 
and the disproportionate impact of the Howard industrial relations reforms on women.  As public policy makers, 
it is our responsibility to continue the pursuit for true equality.  Happy International Women’s Day to all 
members. 
 


